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[bookmark: _Hlk164946786]Job Description:  Head of Science
Teachers’ Pay Scale [Inner London] plus TLR 1.2
To serve the mission of St John Bosco College by providing high-quality subject leadership in Science. To raise standards particularly with regards to student achievement; to develop and implement high-quality, knowledge-rich schemes of work and subject resources to enable excellent teaching to take place in lessons across all key stages; and to provide pastoral care and spiritual growth opportunities to all students. 
As a key member of the school’s Middle Leadership Team, the Head of Science will contribute to the overall leadership and management of the school, be active in promoting its aims, and support an ethos that promotes achievement, high standards, and the school's Catholic and Salesian values. 
Responsibilities

In addition to the duties laid out in the latest edition of the School Teachers Pay and Conditions Document and those detailed in the job profile for "Teacher of Science", the Head of Science will be expected to:

Operational & Strategic Planning
· Lead the formulation and implementation of an effective Departmental / Subject Development Plan. 
· Actively participate in wider whole-school teaching and learning initiatives. 
· Maintain and oversee a Department Handbook and administration of relevant documentation and planning. 
· Regularly review provision in Science across Key Stage 3, Key Stage 4, and Key Stage 5 to ensure that the curriculum is fit for purpose and well-sequenced. 
· Formulate strategic plans and departmental aims for Science provision in alignment with senior leadership. 
· Lead Science initiatives across the curriculum, evaluate their effectiveness, and ensure cross-departmental systems promote student engagement and enjoyment of Science. 
· Ensure departmental operations support safe and effective practical Science delivery in compliance with statutory requirements, working closely with Science technicians.
Professional Development & Staff Leadership
· Keep up-to-date with local and national developments, research, and thinking in Science pedagogy. 
· Establish contacts within key professional organisations, networks, and external partners to enhance the Science provision. 
· Share best practice for raising standards in Science, providing coaching, mentoring, and support for departmental staff, including Early Career Teachers (ECTs). 
· Promote a positive, collaborative, and high-performing team culture under the school’s ethos. 
Curriculum Provision & Development
· Develop, review, and refine a knowledge-rich, ambitious Science curriculum across all key stages. 
· Ensure that assessment (formative and summative) in Science is effective, consistent, and aligned with whole-school policy. 
· Ensure daily classroom practice addresses individual student needs, supporting retrieval practice, knowledge retention, and practical skill development. 
· Hold annual summer-term curriculum reviews to ensure schemes of work remain fit for purpose for incoming cohorts. 
· Lead the planning of schemes of work, home learning, and resources to maximise learning opportunities for students of all abilities. 


Support, Monitoring & Data
· Maintain professional accountability for student progress, attainment, and outcomes in Science. 
· Use data analysis to track student performance, identify underperformance across student groups, and implement targeted interventions. 
· Nurture an atmosphere of openness, maintain lesson observations (formal and peer), and conduct developmental feedback/coaching. 
· Provide Senior Leadership and Governors with relevant progress reports and context regarding Science provision. 
· Foster positive relationships and clear communication with parents, carers, and key stakeholders.
Enrichment & Co-Curricular
· Lead and promote departmental enrichment opportunities, including STEM clubs, educational trips, competitions, and external university/industry links. 
· Ensure co-curricular activities raise student aspirations and complement curriculum learning.
Resources & Environment
· Manage the Science learning area and practical lab environments to ensure they are safe and conducive to learning. 
· Monitor, maintain, and oversee the Science curriculum budget effectively. 
· Ensure all curriculum resources developed are of high quality and used consistently across the department. 
Performance Management & Line Management
· Line-manage members of the Science department team (including the 2iC Science) and monitor performance. 
· Set challenging annual objectives reflecting school, departmental, and personal development needs. 
· Identify training needs and support ongoing career development for all team members.
Safeguarding
· Be fully aware of and understand duties and responsibilities under the Children Act 2004, Working Together, and Keeping Children Safe in Education. 
· Ensure the Designated Safeguarding Lead is kept fully informed of any child protection or safeguarding concerns. 
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Person Specification:  Head of Science
Teachers’ Pay Scale [Inner London] plus TLR 1.2 

	Outline of Key Abilities 

	  
You are asked to focus upon demonstrating the extent to which you meet each of the selection criteria when wring your personal statement which you will find under Section 6 of the application form.  Please read the candidate guidance under that section 
  

	Key: 

	  
E – Essential       D – Desirable     A – Application Form       I – Interview/Selection Process         


 
 
	[bookmark: _Hlk225156329]
	Qualifications and Professional Development 
	E  
	D  
	A  
	I  

	1
	Good honours degree in a relevant Science discipline
	√   
	  
	√ 
	  

	2
	Qualified Teacher Status
	  √  
	
	√  
	 

	3
	Evidence ongoing relevant professional development
	√  
	
	√  
	√ 

	Experience
	E
	D
	A
	I

	4
	Proven track record of raising standards and outstanding teaching in Science
	√
	
	√
	√

	[bookmark: _Hlk225947785]5
	Experience in curriculum design, review and development across key stages
	√
	
	√
	√

	6
	Experience of using data to track performance and lead student interventions
	√
	
	√
	√

	7
	Experience of coaching, mentoring or line managing colleagues
	√
	
	√
	√

	8
	Experience of managing resources and departmental budgets effectively
	√
	
	
	√

	[bookmark: _Hlk225156526]Leadership Skills
	E
	D
	A
	I

	9
	Ability to formulate and articulate and deliver a clear vision for Science
	√
	
	
	√

	10
	Ability to motivate, inspire, challenge and empower staff and students
	√
	
	
	√

	11
	Strong organisational, interpersonal, and communication skills
	√
	
	
	√

	12
	Ability to lead departmental strategic planning 
	√
	
	
	√

	Teaching, Learning and Curriculum
	E
	D
	A
	I

	13
	Deep understanding of effective teaching, learning and assessment in Science
	√
	
	√
	√

	14
	Strong knowledge of safe practical delivery and statutory lab requirements
	√ 
	 
	 
	√ 

	15
	Understanding of how technology can support learning
	√ 
	 
	 
	√ 

	[bookmark: _Hlk225947117]Data and Outcomes
	E
	D
	A
	I

	16
	Strong understanding of data and its use to inform practice
	√ 
	 
	 √
	√ 

	17
	Ability to identify underperformance and implement effective interventions
	√
	
	√
	√

	18
	Understanding of how departmental evaluation informs improvement
	√
	
	
	√

	[bookmark: _Hlk225947511]Personal Attributes
	E
	D
	A
	I

	19
	Commitment to supporting the distinctive nature of a Catholic school and Salesian ethos  
	√ 
	 
	√
	√ 

	20
	Genuine enjoyment of working with young people and commitment to inclusion
	√
	
	√
	√

	21
	Resilience, positive outlook,and ability to and ability to work effectively under pressure
	√
	
	√
	√

	Safeguarding and Equal Opportunity
	E
	D
	A
	I

	22
	Knowledge and understanding of relevant legislation and guidance in relation to working with, safeguarding and the protection of children 

	√ 
	 
	 
	√ 

	23
	Understands the importance of ensuring that all children and staff feel safe and included 

	√
	
	√
	√

	24
	Understanding of equality of opportunity issues and how they can be addressed in schools 

	√
	
	
	√

	25
	Commitment to safeguarding and protecting the welfare of children 

	√
	
	√
	√
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